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Introduces            Legislation to Provide Employment Stability to Veterans and their Families;            Applies Veterans’ Preference to Involuntarily Reassigned Employees of            Federal Agencies
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Washington,            DC, February 25, 2009-
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This            week, Chair of the Veterans’ Affairs Economic Opportunity Subcommittee            Rep. Herseth Sandlin introduced the “Veterans Reassignment Protection            Act” to ensure that veterans working in federal agencies are not forced            to move their homes, lives and families to retain comparable employment            when these agencies reorganize. Although federal agencies are required            by law to give veterans employed in the agency preference when downsizing            or demoting, preference is not given to veterans who are involuntarily            reassigned. As a result, veterans are vulnerable to mandatory reassignments            at the same pay grade but in locations far from their homes. Herseth            Sandlin’s bill would prevent this unacceptable situation from happening.

 9 / 15



Herseth Sandlin: Uphold Veterans' Employment Rights and Protections

“Veterans and their            families have sacrificed a great deal for our country, whether they            have served overseas, supported missions from the home front or kept            watch over children and households,” Rep. Herseth Sandlin said. “For            their sacrifice, veterans are given preference in hiring at federal            agencies. For veterans who have staked a career and a life on their            employment at federal agencies following their service in uniform, it            is simply unfair to ask them to sacrifice once again by requiring them            to choose between uprooting their lives and losing their livelihood.”
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Currently when a            federal agency must abolish positions, Reduction in Force (RIF) regulations            determine whether an employee keeps his or her present position, or            whether the employee has a right to a different position. The RIF regulations            provide that veterans’ preference must be considered as one of four            retention factors along with tenure of employment, total creditable            Federal civilian and uniformed service, and performance ratings. A federal            agency must use RIF regulations before separating or demoting an employee            because of workforce modifications such as reorganization, including            lack of work, shortage of funds, or an insufficient personnel ceiling.            
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However, the agency            has the right to avoid RIF regulations by simply reassigning an employee            to a vacant position at the same grade or pay without regard to the            employee’s rights under the RIF regulations, including veterans’ preference.            Although the vacant position to which an employee may be involuntarily            reassigned may be in the same or in a different classification series,            line of work, and/or geographic location, current law requires employees,            including preference eligible veterans, to accept involuntary reassignment            or be administratively discharged for the refusal. This loophole allows            agencies to avoid RIF regulations and reassign employees involuntarily            to positions far from their homes. Although these reassignment rules            have been challenged legally, the complaints have generally been resolved            in favor of the agency. 
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The “Veterans Reassignment            Protection Act” would require the application of veterans’ preference            rights to employees involuntarily reassigned in the course of reorganizations            or transfers of function within a federal agency. By applying traditional            veterans’ preference to involuntary reassigned employees, Herseth Sandlin’s            bill would ensure that veterans remain employed in positions comparable            to those they currently hold and are not required to move from their            communities to do so. 
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Rep. Herseth Sandlin            added, “Our efforts to uphold the rights and employment protections            of our nation’s veterans, especially during a time of war and a recession,            reflect our commitment to those who have sacrificed on our behalf. This            legislation ensures our veterans are treated fairly when changes are            made in the organization of federal agencies and provides a greater            degree of employment stability to those who have served in uniform.            "
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